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Who in their right mind wants to be uncomfortable?  It sounds crazy, but the question is legitimate. To be successful in the 21st century job search, professionals must acquire a skill that earlier generations never had to grapple with:  the continuous stretching of their personal comfort zones.  Without the push and pain of testing their limits, they remain stalled in their search efforts while those who recognize the importance of continuous growth fly past them — right into the open arms of all the best jobs.  So without the willing embrace of some temporary discomfort, we put our personal growth in deep freeze and put ourselves on the fast track to nowhere.
Introduction

It’s frightening to discover that many of us are actually on that fast track to nowhere.  We go through life day to day just spinning our wheels — then wonder why there doesn’t seem to be any progress.  Worse, it may not occur to us that we are the only ones with direct control over the journey.  It’s as if we’ve relinquished control of our lives to some imaginary authoritative figure who tells us what to do, when and how to do it, and what results to expect.  Why?  The answers are as varied as they are unattractive.
It goes by many different names:  rut, vicious cycle, comfort  zone — whatever — it all comes down to the same thing: allowing complacency to dominate one’s behavior.  In fact many of us are actually willing to sacrifice a future brimming with achievement and success just to preserve a present filled with the ongoing familiarity and safety of the status quo.
Since we all pretty much understand the concept of a comfort zone, let’s examine the subject through a specific lens — a networking and job search lens — to build relevant connections to our job search efforts.  To do this effectively we need to be aware of some fundamental principles of human behavior.
What Keeps Us Locked in our Comfort Zones?
The following principles of human behavior are widely cited as the primary culprits in keeping us locked within our comfort zones:
· High resistance to change.  If change is necessary, people accept it in measured doses, not wholesale lots.  They like to decide if and how much they will embrace change.  They hate to be ordered to change if their minds aren’t ready to accept it.
· Natural avoidance of discomfort or pain.  This is a “hard-wired” human trait with very few exceptions.  We are biologically programmed to dislike discomfort and avoid pain.
· Fear of the unknown.  It’s doubtful that anyone is 100% fearless all of the time.  Fear is another hard-wired human trait, so it’s not surprising to learn that it often plays a role in preventing someone from stepping outside of his or her comfort zone.
· Super-sensitivity to rejection.  For some, a single rejection or failure finishes them off.  They retreat into their comfort zones, lick their wounds, and lapse into the comfortable art of avoidance.
· Marginal use of overall mental capabilities.  In some cases, individuals are unaware that  they have more productive capacity and potential deep inside because no one has ever challenged them to tap it before.  In other cases, there’s a high level of awareness but it’s regrettably trumped by apathy.
These principles explain why so many individuals remain trapped in their comfort zones.  They’ve made a decision to suspend all attempts at exploring their true potential.  And make no mistake:  it’s the potential stored in each one of us that holds the key to a successful business venture, building a network, getting an interview, landing a targeted position, writing a book, etc…
The Job Search Connection
For those who are hip-deep in the job search, getting stuck in a comfort zone is pretty much the kiss of death.  It seems like only yesterday that world economies were stable, companies were healthy, and jobs were plentiful.  Today, the business environment is radically different and competition for available positions is fierce.  If what Charles Darwin said was true about survival of the fittest, only the most well-differentiated among us stand a chance at landing 21st century jobs.
Here are some of the more “job search-specific” stumbling blocks that can easily be tied to an individual’s reluctance to push the boundaries of the comfort zone:
· Being shy:  Shyness is not an asset in today’s business environment but it is not necessarily a mortal wound,  either.  Shyness can be overcome — usually in small incremental steps — so that an individual’s true character can be exposed to the job market.  Most individuals who recognize they have a significant shyness problem retain the services of a professional career counselor to step them through the corrective process.
· Fear of phoning:  Don’t laugh — in one Midwestern networking group, a surprising 37% of members were not only afraid, but actually petrified, to pick up the phone, dial a number, and speak with a stranger (in this example, the “stranger” was identified as someone who had the ability to help them).
· Being unwilling to ask:  If you’ve built a network of trusted professionals but are afraid to ask any of them for help, then why did you bother to build it?   For some people, this inhibition can paralyze their search efforts and bring any meaningful progress to a standstill.
· Being unwilling — or unable — to make and keep commitments:  In any job search methodology, there are touchpoints of responsibility that cannot be outsourced;  the individual alone must be able to manage those responsibilities if there is any expectation of growth.
The Bad News About Comfort Zones
Many people are quite comfortable remaining in their comfort zones.  Unfortunately, all positive change (improvements, benefits, good results and outcomes) takes place outside of the comfort zone … and that presents a huge problem to those who are satisfied to remain situated on familiar ground.  They want results but are unwilling to absorb some discomfort to get those results.
Achievement expert Brian Tracy claims that over 90% of people will withdraw to their comfort zone when they experience even a mild rejection, failure, or setback.  By contrast, only 5 – 10% will keep challenging themselves and absorb the accompanying discomfort … because they know that a goal to be won is a goal worth fighting for.

Then there’s the “regret factor.” If you’ve ever been in a situation in which you’ve experienced deep regret over the failure to act decisively, you’re already familiar with the sting and lingering pain of regret.  You had an opportunity to take bold, positive action but you declined.  It was a bad choice but it was your choice … thus the consequences are yours, too.
The Good News About Comfort Zones
The good news is actually quite good.  There are ways to “coach someone” out of his or her comfort zone.  It’s based on the time-tested approach of using small incremental steps to change behavior (e.g., making a cold call to the CEO of a company) and gradually scaling the achievements upward.
The coaching method to coax someone out of a comfort zone generally consists of these steps: 

1. Being completely sure why you intend to leave your comfort zone.
2. Accepting the fact that there will be some discomfort, anxiety, pain, and fear of the unknown.
3. Building a support network of friends, colleagues, and online communities  that will recognize and encourage your small incremental improvements as the key to changing your entire life. 

4. Never, ever giving up.  If you are rejected or experience failure, steel your resolve and jump back into the battle.  You won’t want to, but force yourself to do it anyway.

Characteristics of Achievers
One of the best expressions of continually pushing the limits on your comfort zone is captured by this quote from World Champion Cyclist Lance Armstrong:  “Pain is temporary.  It may last a minute or an hour or a day or a year, but eventually it will subside and something else will take its place.  If I quit, however, the pain lasts forever.”

Eleanor Roosevelt is credited with having said, “Do one thing every day that scares you.”  She was suggesting that the mere act of stepping outside of your comfort zone not only strengthens your character,  but positions you favorably to manage the next challenge and the next one, and so on.
Meet Jim Rohn

Jim Rohn was an American entrepreneur, author and motivational speaker. For many years, his books, lectures and seminars taught millions of Americans the principle of attaining growth and success by pushing their limits and learning how to deal with new and unfamiliar challenges.
The following quotations from Jim Rohn underscore the importance of continually stepping outside of your comfort zone.  Each one — if you read it carefully — offers a new insight into the enigma of our comfort zones.
· “Discipline is the bridge between goals and accomplishment. “
· “Don't bring your need to the marketplace, bring your skill. If you don't feel well, tell your doctor, but not the marketplace. If you need money, go to the bank, not the marketplace.”

· “Don't just read the easy stuff. You may be entertained by it, but you’ll never grow from it.”

· “Don't wish it were easier, wish you were better. “
· “Either you run the day or the day runs you. “
· “If you are not willing to risk the unusual, you will have to settle for the ordinary.”
· “If you don't design your own life plan, chances are you'll fall into someone else's plan. And guess what they have planned for you?  Not much.”
· “The worst thing one can do is not to try, to be aware of what one wants and not give in to it, to spend years in silent hurt wondering if something could have materialized - never knowing.”
· “We must all suffer one of two things: the pain of discipline or the pain of regret or disappointment.  The difference is discipline weighs ounces while regret weighs tons.”
· “When you know what you want, and want it bad enough, you will find a way to get it.”
Source:
http://www.brainyquote.com/quotes/authors/j/jim_rohn.html
In Conclusion
If you believe that life is what you make of it, then success always comes to those who continually push the envelope by regularly testing the limits of their untapped potential.  But career paralysis is the unwelcome result for those who prefer to stay curled up in their comfort zones and just grind out the same activities day after day, always hopeful for great results but always disappointed in the day’s outcome.
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